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The author emphasizes the great importance of civil aviation as an industry that actively contributes
to the development of the global and domestic economy of any country and points to the European
integration processes that took place in Ukraine in peacetime and are continuing during wartime in
this area. The author emphasizes the dominant mission of aviation personnel in providing flight safety
and the need for their training and retraining even in difficult situations, which is important for the
resumption of the effective functioning of civil aviation in peacetime. The author analyzes the specifics
of legal regulation of labor of aviation employees and makes conclusions about its differentiation due to
the specifics of the labor function of aviation personnel, which is associated with the risks of operating
air transport as an object of high risk and responsibility for the life and health of air passengers, and
safety of baggage, goods and mail. The author made a conclusion that the norms of labor law institutions
should be extended to aviation personnel, but at the same time, their labor should be regulated in more
detail by the air law norms contained in the Air Code of Ukraine and other regulations (including
inernatinal law) which constitute the legal support of the aviation industry, in particular, the activities of
employees of the aviation sector of the economy.

In order to clearly define the legal status of workers in the fiald of civil aviation, an analysis of the
rule-macing activities of the International Civil Aviation Organization (ICAQO) was carried out in terms
of the developing and the adoption of Standards and recommended practices (SARPs) as Annexes to the
Convention «On International Civil Aviation», where in Annex 1 of the SARPs «Requirements for civil
aviation personnel when issuing a sertificates», it is recommended to establish in the air legislation of
the countries party to the Convention the requirements that must be met in order to obtain a certificate
for a flight crew member and ground worker. Based on a study of the norms of national air legislation,
its copmpliance with the SARPs recommendations regarding the requirements for certain categories of
civil aviation workers was established.

Problematic issues in the field of civil aviation that arose due to the military aggression of the
RF against Ukraine (loss of jobs by, search for new approaches to personnel work). It is proposed to
solve them by increasing funding, which should be aimed at retaining qualified personnel and can be
considered as a strategic investment in the futher development of the industry.

Key words: aviation personnel, staffing, civil aviation employees, civil aviation, labor relations,
labor function, differentiation of legal regulation, flight crew.
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Topaerwok A.O., ’Kuiaa A.B. Oco0.auBocTi npaBoBoi periiaMmeHTalii TPy10BMX BiIHOCHH aBianiii-
HOT'0 NepPCOHAJY.

B nawniit crarTi 3ayBa)keHO Ha BEUKE 3HAYCHHSI IIMBUTBFHOL aBiamii sIK ramysi, sika akKTHBHO CIIPHSIE PO-
3BUTKY CBITOBOi Ta BITUYM3HSAHOT €KOHOMIKHM OyIb-sIKOi KpaiHH 1 3a3Ha4€HO Ha €BPOCHTAarpalliiiHi npoiecw,
1o BinOyBasucs B YKpaiHi B MUPHHUI Yac Ta MPOJIOHTYIOTHCS il 4aC BOEHHOTO CTaHy B IIiil cdepi. Bka-
3aHO Ha JJOMEHAHTHY MICil0 aBialliifHOro mepcoHaly y 3abesneueHi Oe3leKu MOJbOTIB Ta HEOOXiTHOCTI
HOT0 MiATOTOBKHU Ta MEPENiArOTOBKM HAaBITh y CKJIaJAHUX OOCTAaBHUHAX, L0 MA€ 3HAYCHHS AJISl TOHOBJIEHHS
e(eKTUBHOTO (PYHKI[IOHYBaHHS IIMBLIBHOI aBianii y MupHuii yac. [IpoananizoBaHo 0CoOIHBOCTI MPaBoBOT
periaMeHTanii mpami npamiBHUKIB aBialiiftHOT cepu Ta 3po0IeHO BUCHOBKH TIPO i1 MU epeHIiiOBaHICTb,
o oOymiieHa crenudigHICTIO TpynoBoi YHKIIT aBiallifHOrO MEPCOHANY, sSKa OB’ I3aHa 3 PU3HKAMU €K-
CIulyarauii aBiallifHOro TPaHCHOPTY SIK 00’€KTa MiIBULIEHOI HeOe3MeKH Ta BiANOBIAANBHICTIO 33 KHUTTA
Ta 370pOB’s aBiamaca)xupis, 30epekeHHs Oaraxky, BaHTaXy Ta MOIUTH. 3a3HAY€HO MPO MOLIUPEHHS Ail
HOPM 1HCTHUTYTIB TPyAOBOIO IpaBa Ha aBialliiHUN MEepCOHAJI, ajie IPU LbOMY 3A1HCHEHHS O1IbII AeTaTbHOT
peraMeHTaii iX npaui HOpMaMu MOBITPSHOTO Mpasa, ki MicTAThCS B [loBiTpsiHOMY Koaekci Ykpainu Ta
B IHIIMX HOPMAaTUBHUX aKTax, B TOMY YMCJi B MDKHapOJAHUX, SIKi CTAHOBJIATDH ITpaBoBe 3a0e3MeueHHs aBia-
LiHHOT Tary3i, 30KpeMa AissIbHOCTI IPaliBHUKIB aBial[iHOTO CEKTOPa EKOHOMIKH.

3 MEeTOI0 YiTKOrO BHU3HAYEHHS MPaBOBOrO0 CTAHOBHUINA MPaLiBHUKIB chepu LUBLIBHOI aBiamii Oyno
MPOBEACHO aHalli3 HOPMOTBOPHUOi JisAnbHOCTI MixkHaponHoi opranizauii uusiiasHOi aBiauii (ICAO) B
acriekte po3poOsienHs Ta npuiHATTsS CrannaptiB 1 PexomengoBanoi mpaktuku (SARPS) sk momartkis
1o koHBeHLil «IIpo MixkHapoaHY HUBUIBHY aBialito», ne y Jonatky 1 SARPs «Bumoru no ocobucro-
ro CKJIaly UUBUIBHOI aBiallii mpH BUAAYi CB1IOLTBa» PEKOMEHIOBAHO BCTAHOBIIOBATH Y MOBITPIHOMY
3aKOHOJABCTB1 KpaiH-y4YacHHUIb KOHBEHI[ii BUMOTH, NOTPUMaHH AKX HEOOXiJHO JJIs OTPUMaHHS CBi-
JOITBA WICHA JIbOTHOTO eKiMa)xy Ta Ha3eMHOTO0 IpalliBHUKa. Ha mifcTaBi BUBYEHHS HOPM MOBITPSHOTO
BITYM3HSHOTO 3aKOHO/IaBCTBA BCTAHOBJIEHO HOTO BIAMOBIHICTh pekoMeHaaiisiM SARPs momno Bumor 10
MEeBHUX KaTeropiil mpaliBHUKIB cepu HUalIbHOI aBialii.

Buaineno npoGiemHi nuTaHHs B rajy3i HIMBUIBHOI aBialii, iki BAHUKIIN Yepe3 BiChKOBY arpecito pd
npotu YKpainu (BTpara pobouynx Micllb IpaliBHUKaMU aBialiiiHoi cepu, HEOOX1AHICTh MOUIYKY HOBUX
MiAXO0AiB A0 KaJIpoBoi poOOTH TOwI0). 3aMponoOHOBaHO HUISIXU iX BUPILICHHS yepe3 MocuieHHs (iHaH-
CyBaHHS, sike Ma€ OyTH cIpsiMOBaHe Ha 30epexeHHs KBaji(ikoBaHUX KaJapiB Ta MOXE PO3MIISLAATUCS K
CTpaTeriyHa iHBECTHIIis y MOAAIBIINNA PO3BUTOK TaTys3i.

KirouoBi cioBa: aBiauiiiHuii mepcoHan, KaapoBe 3a0e3leueHHs], NPaliBHUKK LUBINBHOI aBiaii,
LMBIIbHA aBialig, TPyAOBI BIJHOCWHHU, TpyldoBa (yHKUis, AudepeHUialis MpaBoBOrO peryiloBaHHS,
JIbOTHUH CKJIaj.

Introduction. Civil aviation is one of the most important sectors of the economy both at the national
and global levels. Air transport is becoming more important for the global economy in the context of
growing international and cultural ties. Therefore, high-quality staffing in the civil aviation industry is a
key to its clear, efficient operation and development.

Taking into consideration the European integration processes taking place in Ukraine, a number
of European standards have been introduced in the civil aviation sector of Ukraine. The new changes
adapt Ukrainian legislation to the norms of the European Union, and this is a positive process, but due
to the martial law in the country, the civil aviation industry is in a difficult condition. In order to comply
with the requirements of the Air Code of Ukraine and the Regulation on the Use of Ukrainian Airspace,
immediate measures were taken to close Ukrainian airspace to civilian air users and aviation entities,
and, as a result, aviation personnel were put on standby.

However, Ukraine’s civil aviation is not gone, and three large domestic airlines continue to function
abroad (SkyUp, Skyline Express, Windrose). Further recovery of the industry needs constructive
decisions today. To make sure that companies whose aircraft will fly in Ukraine can function under the
new simplified air transportation rules, the Law on Civil Aviation Deregulation was recently adopted
by the Verkhovna Rada of Ukraine and signed by the President of Ukraine on 26.04.2023. The Law of
Ukraine on Deregulation of Civil Aviation Activities.

Considering the need for innovations in the air transport sector, the issue of training and retraining
of aviation personnel is quite acute today. This is due to its dominant mission, which is to ensure flight
safety. Its realization is strictly correlated with the development of the aviation industry as a whole, and
the category of «safety» is correlated with all elements of the civil aviation personnel system [1].
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The challenges of today require new approaches to the organization of personnel work in the civil
aviation sector, especially with regard to the selection, placement, evaluation and incentives of aviation
personnel with a view to its “dominant mission”.

Thus, all of the above gives rise to scientific interest in the issue of peculiarities of legal regulation
of labor relations of aviation personnel, in particular under martial law, as well as further state support
for this category of employees in order to ensure effective staffing of civil aviation.

The aim of the article. The aim of this scientific work is an analytical study of the peculiarities
of the legal position of labor relations of aviation personnel in accordance with the norms of labor
and aviation national legislation, as well as the provisions of international air law, which, both at the
conventional and recommendation levels, provide for legal regulation of ensuring the safety of activities
of a certain category of civil aviation workers in the context of European integration processes and
martial law in Ukraine.

Literature Review. The subject of legal regulation of the labor activity of aviation personnel in
both the state and civil aviation sectors attracted the scientific interest of experts in peacetime and is
the area of research of domestic scientists during the full-scale occupation of Ukraine by the Russian
Federation. Among the scientists who have devoted their works to this topic are Y. Bershadska, O. Husar,
I. Vetukhova, N. Darahanova, G. Zabarnyi, M. Kovtyukh, S. Sinenko, G. Digtyarenko and others.

Among foreign authors, there are interesting works on the specifics of labor relations in the aviation
sector by Restellini J. («Labor Relation in Aviation»), Bliss T.J., Robert W. Kaps, J. Scott Hamilton,
Timm J. («Labor Relations in the Aviation and Aerospace Industriesy).

The questions that are quite actively studied by scientists relate to the definition of the labor function
of aviation personnel, their professional training, legal regulation of the work of aviation personnel of the
State Aviation of Ukraine, the content of civil aviation personnel in the modern air law of Ukraine, and
so on. However, today, in our opinion, the priority research directions are to renew the functionality of
civil aviation employees, their adaptation to new working conditions according to new standards, taking
into account the European integration processes in our country, primarily as a result of the signing of
the Common Aviation Area Agreement between Ukraine and the European Union and its member states,
ratified by Ukraine on February 17.02.2022, as well as the above-mentioned European Integration Law
from 26.04.2023, which was adopted to simplify air transportation.

Main Content Presentation.The Convention on International Civil Aviation of 1944 (the Chicago
Convention) classifies aviation personnel into two groups depending on whether they perform their
professional duties in flight (flight personnel or flight crew) or on the ground (ground personnel). At the
domestic level, legislative and other regulations define the qualification characteristics and standards for
aviation employees performing their specific job functions.

Therefore, in the Air Code of Ukraine, which establishes the legal framework for activities in the
field of aviation, clause 9, part 1, Article 1 defines the concept of aviation personnel: «as persons who
have undergone special professional training, have a relevant certificate and carry out flight operation,
aircraft maintenance, air traffic organization, technical operation of ground-based communication,
navigation and surveillance facilities» [2].

Section VII of the Air Code of Ukraine is entitled «Aviation Personnel» and is devoted to
determining the composition of aviation personnel, regulating restrictions and limitations for holders
of aviation personnel certificates, certification and access of aviation personnel to aviation activities,
training and retraining, confirmation/renewal, advanced training of aviation personnel and ground
handling personnel, state regulation of aviation medical activities in relation to the examination of the
health status of aviation personnel (Articles 49-52, Articles 54, 55 of the Air Code of Ukraine). Also, in
particular, part 1 of Article 53 provides for labor relations and social protection of aviation personnel,
which are regulated by the legislation of Ukraine on labor, social coverage and state support, other acts
of Ukrainian legislation, the sectoral agreement between the central government department in the field
of transport and trade unions of civil aviation workers of Ukraine, and collective agreements. In Part
2 of this provision, it is stated that: «the specifics of working conditions, social and living conditions,
housing, working hours, and rest time for certain categories of aviation personnel are determined by law,
taking into account international requirements and recommendations on safe working conditions and
special conditions for social protection of certain categories of aviation personnely [2].

Based on the content of Art. 53 of the Air Code of Ukraine, it can be concluded that it is a form
rule (a reference rule), that is, it refers to labor regulations for aviation personnel as employees to labor
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legislation and other special laws. And according to Part 3 of Article 22 of the Labor Law of Ukraine:
«requirements regarding the age, level of education, and health status of an employee may be set by the
legislation of Ukrainey». That is, the special law which regulates labor relations, in turn, determines the
possibility of regulating these requirements in other special laws. It may be worth adding that the project
of the Labor Code of Ukraine contains provisions according to which: «the laws of Ukraine may provide
for specifics of regulation of labor relations of certain categories of employees — crew members of sea,
river and aircraft vessels» [3; 4].

As for other norms, except for Art. 53 of the Air Code of Ukraine, which are included in Section VII
«Aviation Personnel», they determine the requirements for persons who perform their labor function
exactly in the field of aviation, that is: «they must meet the qualification requirements on professional
grounds, health status and have a duly prepared certificate in accordance with the aviation rules of
Ukraine» [2]. As for the reference to aviation rules, this also means a reference to the regulations
that regulate in detail the certification of flight personnel, certification of dispatchers, and so on, and
are developed by the State Aviation Administration of Ukraine (SAAU), which is the authorized
governmental body for civil aviation in Ukraine.

In order to determine the specifics of regulation of labor relations of aviation industry employees,
attention should be paid to the specifics of the labor function of aviation industry employees. A labor
function is a list of labor rights and duties defined by centralized acts of labor legislation, local regulations
and an agreement between the parties that an employee must perform based on knowledge (skills) and
professional training in accordance with his or her specialty, qualifications, profession, job title [5]. One
of the specific features of the labor function of aviation personnel is that the circle of labor rights and
obligations of this category of employees is additionally regulated by the centralized government. The
labor function of such employees includes a number of functions defined not only by labor legislation,
and more specifically, not only by an agreement (employment agreement (contract)) between the parties
to individual labor relations, that is workers and employers.

Considering that Ukraine is a member of the Chicago Convention of 1944, which sets forth a
number of state obligations regarding the safe development of international civil aviation, a number of
state obligations relate to providing conditions that ensure compliance with international standards that
present certain requirements for aviation personnel. In fact, Article 32 of the said Convention, regarding
certificates for flight crew members, states that: «the pilot of each aircraft engaged in international
navigation shall be provided with qualification certificates and certificates issued or validated by the
State in which the aircraft is registered» [6]. In turn, civil aviation personnel, in the course of performing
work under an employment contract, must perform their labor function in compliance with international
standards and domestic aviation legislation. The above shows that one of the key conditions for aviation
personnel to perform their labor function is a qualification that allows an employee to perform a certain
type of work in the field of aviation activities. In other words, the qualification of an employee to be
classified as aviation personnel is the criterion by which the personalized content of his (her) labor
function is determined. The specific feature of the assessment of aviation personnel qualifications is
that it is not a one-time fixation of the employee’s skills and abilities, according to article 51 of the Air
code of Ukraine, the procedure for certification of employees is determined, the main purpose of which
is to create favorable conditions for the correct resolution of the following legal issues: preservation of
the content of labor relations in the previous form; change in the content of labor relations due to the
adjustment of the employee’s labor function, which is to take place; termination of labor relations [2; 7,
p- 73]. Aviation personnel’s licenses, certificates and ratings are of a fixed-term character, in particular,
the Aviation Rules of Ukraine regulate the requirements for holders of flight crew member licenses,
candidates for obtaining such licenses, requirements for issuing, maintaining, amending, restrictions,
rights and obligations of license holders [8].

The regulation of the procedure for certifying the qualifications of flight personnel with relevant
certificates, ratings and certificates is not limited to the verification of the skills of aviation personnel,
but includes a comprehensive administrative procedure that covers: «special training (education); health
assessment, which indicates the suitability of a person for a particular type of work; assessment of
theoretical knowledge for obtaining certificates and ratings; practical skills testing; crediting of flight
time; use of license; flight recording; language proficiency; permissible breaks in flights; restrictions
on the rights of certificate holders over 60 years of age to commercial air transportation; restrictions,
suspension and revocation of certificates, ratings and certificates» [8].
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The experience of training flight personnel, in particular pilots, in the United States is useful. For
example, the Federal Aviation Administration (FAA) assesses a cadet’s professional readiness during a
check ride exam, which includes theoretical and practical components (testing of theoretical knowledge
and flight skills). Theoretical knowledge is tested through computer testing, which eliminates the
subjective factor in the assessment. The training is carried out using modern training equipment, which
makes it possible to get the necessary practical experience in the competent and safe operation of aircraft.
The FAA strongly emphasizes that it is advisable to test the pilot’s general theoretical knowledge after
the pilot has completed an individual route flight, as the practical skills acquired during flights will
significantly help in passing the test. [9].

As for the legal regulation of labor relations, the specifics of legal regulation of professional training
and performance of labor functions of aviation personnel have been established already during admission
to work and in other areas of labor relations, in particular, this concerns such labor law institutions as
working hours and rest periods. For example, in accordance to the Rules for Determining Working
Hours and Rest Periods of Civil Aviation Crews of Ukraine, approved by the Ministry of Transport of
Ukraine from 02.04.2002, Ne 219, working hours are the time during which the aircraft crew is obliged
to perform work specified in the employment contract and internal labor regulations [10].

In addition, the Aviation Rules of Ukraine «Technical Requirements and Administrative Procedures
for Flight Operations in Civil Aviation», approved by Order of the State Aviation Administration of
Ukraine Ne 682 dated 05.07.2018: «set age limits for crew members that affect their admission to
perform professional duties. A cadet pilot must be at least 16 years old at the time of the first solo flight,
the minimum age of applicants for a private pilot’s certificate for airplanes or helicopters is 17 years old,
and the minimum age of applicants for a commercial pilot’s certificate for airplanes or helicopters is at
least 18 years old. The upper age limit for a person to perform aviation-related work is set by the ACU,
in particular: a commercial aviation pilot is allowed to act as an aircraft commander during flights until
he or she reaches the age of 60; 65 years - if flights are performed as part of a crew on an aircraft certified
for flights by more than one pilot, and the second pilot is less than 60 years of age; a commercial aviation
pilot performing the functions of a second pilot is allowed to perform his duties during flights until he
reaches the age of 65» [11].

So, the features of the regulation of labor relations of aviation personnel, taking into consideration
the above analysis of this issue, are that the norms of all labor law institutions fully apply to them, unless
there is a contradiction related to the specifics of the labor function of this category of employees. In
other words, in this case, we can point to a differentiated approach to the legal regulation of aviation
personnel, which means that certain categories of employees are subject to additional regulation
by special legislation. In this case, we are talking about special legal regulation provided by the air
legislation of Ukraine at the level of the codified law (CCU) and through numerous rules, procedures
and instructions. This approach is explained by the risky character of the labor activity of air transport
workers, their increased responsibility for the safety of air transportation, primarily of air passengers,
as well as baggage, goods or mail.

In order to provide for the safety of civil aviation, the Council of the International Civil Aviation
Organization (ICAO), in accordance with Article 37 of the Chicago Convention, developed and
adopted Standards and Recommended Practices (SARPs) to achieve the maximum possible degree of
uniformity in rules, standards and procedures for aircraft, aviation personnel, airways and auxiliary
services in all matters where such uniformity will facilitate and improve air navigation. SARPs are 19
Annexes to the Chicago Convention and include all aspects of international civil aviation. Appendix 1
is devoted to aviation personnel with the title «Requirements for civil aviation personnel when issuing
a certificate». It specifies the qualification requirements necessary to obtain a certificate for aircrew and
ground personnel. The Standard also establishes medical requirements for obtaining a certificate for
certain crew members and ground personnel (ship’s commander, navigator, flight engineer, air traffic
controller, etc Annex 1 is regularly reviewed and updated to meet the requirements of a certain category
of aviation personnel in accordance with the current conditions of aviation activity (such as airspace
congestion, complexity of airfield zone schemes, complexity of modern equipment, etc.) The seventh
edition is currently in force. It should be noted that the aviation legislation of Ukraine complies with the
recommended ICAO standards, in particular with regard to the legal status of aviation personnel [12].

In the context of martial law in Ukraine, when the skies over Ukraine have been closed to flights
since February 2022 due to the Russian invasion, most airlines have lost their aircraft, and thousands
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of people have been unemployed, it is necessary to look for new approaches to the organization and
technology of human resources. However, some employees of the civil aviation sector continue to
perform their duties, in particular, employees of the SAAU. They are provided with the necessary
resources, means of communication, materials and information. The work is mostly performed remotely
using the electronic document management system of the SAAU. The SAAU also oversees aviation
entities and the maintenance of airworthiness of civil aircraft registered in the State Register of Civil
Aircraft of Ukraine in accordance with SARPs, the Tax Code and the Aviation Rules of Ukraine.

A positive innovation during the period of martial law is the introduction by the Aviation Security
System Department of the SAAU of the possibility of aviation security training (including online) in
some aviation security training centers. However, online training is only possible for persons who have
previously completed the relevant offline course and are not aviation security personnel.

The foregoing allows us to summarize the special working conditions of aviation personnel during
martial law in Ukraine, when employees perform their functional duties with significant changes in
working conditions, communication format, or have been fired at all. And the last ones are, of course,
flight personnel, who are not in demand in Ukraine today for obvious reasons, but a certain number of
employees continue to work for Ukrainian companies (SkyUp, Skyline Express, Windrose) that have
managed to keep their aviation resources and work abroad.

It is currently impossible to fundamentally improve the situation in the aviation industry because of
the activity of Russian attacks on critical infrastructure, which include civil aviation facilities, but certain
constructive steps can be taken, including more active training and retraining of aviation personnel for
work in peaceful conditions and allocating state funding for this, in our opinion, would be a reasonable
strategy and a long-term investment in the further development of the industry, which can bring large
profits to the state treasury and help strengthen Ukraine’s international economic relations.

Conclusions. Therefore, based on the results of the study of the specifics of legal regulation of labor
relations of aviation personnel, we can determine the following:

- despite the difficult situation of the civil aviation industry in Ukraine due to the military
aggression of the RF, and as a result, he clouser of the sky for civil aviaton aircraft, our contry continues
European integration processes to further ensre efficient and safe air transportation of passengers, goods
baggag and mail, which began with the agreement on Common Skies between Ukraine and the European
Union, the SAAU also performs its functional duties, although to limited extent;

- given the European integration vector of the country in the aviation sector, the issue of quality
staffing of the civil aviation sector is becoming more acute, which indicates the need to organize
personnel work in the field of civil aviation in relation to the selection, placement, evaluation and
incentives of aviation personnel, taking into account the possible decrease in the level of qualification
of air transport workers due to downtime in their work during martial law;

- the need to intensify and finance the training and retraining of aviation industry employees is due
to the special role of aviation in the country’s economy, the specifics and content of the professional
activities of the relevant category of employees whose labor function is related to the maintenance of a
source of increased danger, with a special mode of operation of air transport.

- the specificity of the labor function of aviation personnel, especially flight crew, dictates the
specificity of legal regulation of legal relations of this category of employees, which provides for
the application of both labor law provisions on their regulation and detailed legal regulation by the
provisions of Ukrainian aviation legislation. Such differentiation in the legal regulation of the labor of
persons working on or servicing vehicles is primarily based on the responsibility for the lives of people
using the services of transport companies, as well as the responsibility for providing high-quality air
transportation services for baggage, goods and mail.
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