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The article offers a thorough analysis of the influence of a gender approach on special physical
training within the National Police of Ukraine, highlighting its significance as a crucial component of
law enforcement officers’ professional development. The author underscores the necessity of integrating
gender equality principles into physical training processes, aligning with international standards to
enhance the effectiveness of police officers.

Key aspects of developing tailored curricula that consider the physical and psychophysiological
traits of different genders are examined. The analysis also emphasizes the importance of gender-oriented
approaches, including mentoring initiatives and the establishment of an educational environment that
ensures equal opportunities for both men and women.

Special focus is given to exploring international best practices in gender mainstreaming within
police training and the potential for adapting successful strategies from other countries to the Ukrainian
context, while being mindful of national and cultural specificities.

Additionally, the author evaluates the role of innovative technologies and psychological support in optimizing
special physical training. Modern methodologies aimed at enhancing the quality of education and training for
police officers, particularly in high-stress situations and under significant physical demands, are discussed.

Furthermore, the article identifies the main challenges the National Police of Ukraine faces in
implementing gender approaches in the special physical training system, along with the future prospects
for this initiative, particularly regarding the enhancement of police officers’ professional competencies
and the strengthening of the National Police’s image as a modern and effective organization.

Key words: gender equality, gender system, special physical training, psychological support, training
effectiveness.

AmnicimoB JI.O. I'engepna cucrema B HamionanbHii mosinii Ykpainn.

VY cTaTTi HOCHIAKY€EThCs BIUIMB F€HAECPHOTO MiAXOAY Ha crelianbHy (i3HuHy miarotosky B Hari-
OHaNBHIN momnimii YkpaiHu, 10 € KIIYOBUM €JIeMEHTOM MNpodeciiiHOl MiATOTOBKH MPaBOOXOPOHIIIB.
[TigkpecaoeThCs BaXXIUBICTh BIPOBAKEHHS MPUHIMIIB IeHACPHOI PIBHOCTI B mporec (i3uuHOoI mia-
TOTOBKH, IO BiJMOBiAa€e MIXKHAPOJHUM CTAaHJAApTaM i MiJBUIIY€e e€(eKTUBHICTh POOOTHU MOMINEHCHKUX.
Po3rasaaoTbest OCHOBHI aCMEKTH CTBOPEHHS aJalTOBAaHUX HAaBYAIBHUX MPOrPaM, SIKi BPaXOBYIOTh (i-
3UUHI Ta NCUX0(i310J0TiYHI XapaKTEPUCTUKH Pi3HUX cTaTeil. AHAI3y€ThCS 3HAUEHHS F€HAECPHO-OPi€H-
TOBAHUX MiJXOJIiB, 30KpeMa 4epe3 HACTAaBHUIIbKI iHII[IaTUBU Ta (OPMYBaHHS OCBITHBOTO CEepeIOBHIIIA,
sike 3a0e3Iedye piBHI MOXIJIMBOCTI JIJISl YOJIOBIKIB 1 skiHOK. OcoOnuBa yBara IpU/IIISETHCS BUBYCHHIO
MIXKHApOAHOTO JOCBIAY T€HAEPHOTO MEHHCTPUMIHTY y MiATOTOBII MOMILEHCHKUX, @ TAKOXK MOMKIUBOC-
TSAM aJanTanii yCHilrHuX MPpakTUK 3 1HIIUX KpaiH 10 YKpaiHCBKUX YMOB, 3 YpaXyBaHHSM HalllOHAJIbHHUX
1 KyJIbTYPHHX aCIEKTiB.
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Takox OyJIO IOCTIPKEHO POJIh IHHOBAIIHHUX TEXHOJOTIH Ta IMCUXOJIOTTYHOTO CYNPOBOAY B ONTH-
Mi3amii creniajibHoi (i3UYHOI MIATOTOBKU. PO3MISHYTO CydacHI METOIUKH, SKI CHPUSIOTH IiABUIICH-
HIO SIKOCTI HaBYaHHS Ta MiJATOTOBKH IMOJIIEHCHKUX JO BUKOHAHHS CIYKOOBHX O0OB’S3KiB, 30KpEeMa B
CTPECOBHUX CHUTYyallisIX 1 32 YMOB BHCOKUX (DI3MYHUX HAaBaHTaXXCHb. BUSABICHO OCHOBHI BUKIIHMKH, IO
MOCTarTh Nepel HamioHanbHO NoJiniero YKpaiHu IMiJl 9ac BIPOBAKCHHSI TCHICPHUX ITIXO/IB Y CH-
CTeMy creniagbHol (Qi3MYHOT MiJATOTOBKH, a TAKOX IMEPCIEKTHBH PO3BUTKY IHOTO HANpsMYy, 30Kpema
IOJT0 I ABUIIICHHS TPO(eciHIX HABHYOK MOIIEHCHKUX 1 3MIITHeHHsI iMi/Ky HarmioHanbHOT momiii sk
Cy4YacHOI, IHKITFO3UBHOI Ta €(peKTHBHOT OpraHi3allii.

HaromouryeTbes, 1110 iHTETpaIis reHASePHOTO MiAX0y B CHCTEMY CIeliaibHOol (PI3HUHOT MATOTOBKU
Hamionanproi mosmimii Ykpainu € cKJIaJHAM 1 HEOOX1THHM TPOIECOM, IKUH OXOILIIOE HE JTUIle (i3u4Hi,
a ¥ MCHUXOJIOTIUHI Ta colliajbHI aCMeKTH MiAroToBKY. Lleit mpoiec BuMarae koopJuHaIlii Ha BCIX PiBHIX
opraHizaiii Ta TICHOI CIIBIpaIli MK PI3HUMH MiAPO3iIaMHu JUIsl PO3POOKH e€(EKTHBHUX HaBYAIbHUX
porpam, 10 BPaxoBYIOTh (Pi310J0TIUHI Ta MCUXOJOTIYHI BIIMIHHOCTI MIXK YOJIOBIKAMHU Ta JKIHKaMH.
['enaepHa piBHICTh Y IIbOMY KOHTEKCTI HE JIMIIEe 3a0e3ledye CrpaBeIMBI YMOBH JUISl BCiX IMOJIICH-
ChKUX, aJie i CIIPUsIE MABUIIICHHIO 3arajibHOi €()eKTUBHOCTI pOOOTH MPABOOXOPOHHUX OpraHiB. Bripogsa-
JUKEHHS aJalTOBaHWX HaBYAIBHHUX MPOTPAM CTBOPIOE YMOBH, B AKMX KOXKCH IMOIIEHCHKUMN, HE3aIEHKHO
BiJI cTaTi, MOXe peaiizyBaTH cBiil mpodeciiHMIA MOTEHITiaT.

KurouoBi ciioBa: reHliepHa piBHICTh, TeHACPHA CHCTEMa, ClieliaibHa (pi3HUHa MiATOTOBKA, ICHXOJIO-
riyHa MiATPUMKA, €(PEKTHBHICTD ITiATOTOBKH.

Introduction. Gender equality in the National Police of Ukraine (hereinafter referred to as the NPU)
is an important aspect that determines the effectiveness of law enforcement and ensures equality of all
employees regardless of gender. In the context of special physical training, the issue of gender is of
particular relevance, as this aspect determines the physical readiness of police officers to perform complex
and often dangerous tasks. Traditionally, physical fitness standards have been focused mainly on male
physiology, which has created certain challenges for women working in law enforcement. For example,
physical training standards that do not take into account biological differences between men and women
can lead to unequal conditions for physical training, which in turn affects the future career and professional
development opportunities for women in the police. This is a serious challenge that requires in-depth
analysis and revision of existing approaches to physical fitness assessment in the NPU system.

The purpose of the study is to systematically analyze and highlight the role of gender policy in the
process of special physical training for the National Police of Ukraine.

Analysis of recent research and publications. While researching this topic, we used the scientific
works of such scientists as D.O. Anisimov, V.V. Boguslavsky, V.I. Boyko, L.S. Hnatiuk, O.M. Ivanov,
M.P. Kuzmenko, O.A. Lysenko, V.S. Petrov, N.Y. Sydorenko and others.

Results and discussion. In general, empirical research shows that women often face prejudice
against their physical abilities, which limits their opportunities for professional growth and participation
in specialized units where a high level of physical fitness is mandatory. In this context, statistics show
that women are underrepresented in such units, which indicates the need for changes in approaches to
physical training, including by adapting standards and developing individual training programs that take
into account the physiological characteristics of each employee. This will create more equal conditions
for women in the police and increase the overall effectiveness of their work [1, p. 16].

One of the promising ways to solve this problem is to introduce innovative approaches to physical
training, including the use of the latest training methods, modern equipment and technologies. The
development of individual training programs that take into account the needs and capabilities of each
employee can significantly improve their level of training and provide more equal conditions for passing
physical standards [2, p. 35]. This will create more equal conditions for all employees, regardless
of gender, and ensure a higher level of physical fitness. Innovative approaches can include not only
physical training but also psychological support, which are important components of police training, as
they often work in extremely difficult conditions, requiring a high level of psychological stability and
readiness to act in critical situations. The introduction of innovative training methods is an important
aspect of improving the effectiveness of physical training. According to 1. Boguslavsky, it is necessary
to introduce the use of adapted physical training programs that take into account gender differences [3].

The advancement of gender equality within the NPU system also necessitates a reevaluation of
the approaches to recruiting and training new employees. A key focus should be on ensuring equal
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opportunities for both men and women to enter the police force, along with creating conditions that
support their ongoing professional development. In this regard, it is essential to consider selection
processes that account for the distinct physical and psychological attributes of both genders, while
avoiding any form of discrimination. This entails adapting physical tests and standards to align with
the capabilities of both sexes, thereby ensuring a fair and equitable assessment of all candidates.
Specialized training courses should include programs that develop both the physical and psychological
qualities needed to perform their duties. For example, female police officers may benefit from training
in techniques that increase endurance and strength, as well as the development of self-defense skills that
may be more effective given their physiological characteristics. At the same time, men may benefit from
an emphasis on developing flexibility, coordination, and psycho-emotional resilience. This approach
will ensure a more balanced training and allow each employee to maximize their abilities [4, p. 47].

It should be emphasized that from the legislative point of view, at the national level, the legislator
needs to highlight changes in approaches to special physical training, which should be accompanied
by relevant legislative and regulatory acts that would enshrine the principles of gender equality and
establish clear mechanisms for their implementation. The development and adoption of such documents
requires close cooperation between law enforcement agencies and analysis of their practical activities.
One of the key steps in this direction could be the development and implementation of specialized
training programs that would take into account the needs and capabilities of different gender groups.
Involvement of gender experts and specialists in the field of physical training will help to create balanced
and effective training methods aimed at developing the necessary skills and competencies of all police
officers. It is worth noting that integration of gender equality into all aspects of police activities will not
only provide fairer working conditions for all employees, but will also increase the overall efficiency of
the law enforcement system, contributing to greater security and stability in the country [5, p. 30]

Implementing gender equality in the NPU also requires systemic changes at the level of management
and organization of the service. This includes the establishment of control and monitoring mechanisms
that will allow for the timely detection of cases of discrimination or inequality and the development of
measures to overcome them. This requires establishing appropriate institutional structures or appointing
responsible persons to deal with gender equality issues and ensure fair conditions for all employees. It is
important that these mechanisms work effectively and are backed by support at the highest level of the
NPU leadership to ensure their implementation and compliance in practice [6, p. 58].

In order to achieve effective gender mainstreaming, it is proposed to introduce mentoring programs
where experienced officers will provide support and mentoring to younger colleagues regardless of
their gender. This approach will not only promote professional development, but also foster a culture
of mutual respect and cooperation within the organization. In addition, mentoring will help to identify
and overcome hidden biases and stereotypes that may hinder the effective work of the team [7, p. 42].

An equally important aspect is the creation of supportive environment during training and exercises.
Ensuring equal access to resources, equipment and opportunities for all employees will help to increase
staff motivation and engagement. Organizing joint trainings and classes where men and women work
together will improve teamwork and mutual understanding between colleagues, which is critical in the
performance of official duties [8, p. 20].

To assess the effectiveness of the implemented changes, it is essential to establish a monitoring
and evaluation system that enables the tracking of progress and identification of areas needing further
enhancement. Gathering and analyzing data on physical test results, employee satisfaction, and other
relevant metrics will facilitate real-time adjustments to approaches and methodologies, ensuring the
ongoing improvement of training quality. This systematic evaluation will provide valuable insights
that can guide future decisions and foster a culture of continuous development within the organization.
In the context of globalization and Ukraine’s integration into the international community, adherence
to the principles of gender equality is becoming not only an internal need, but also a requirement of
international partners and organizations. Compliance with international standards in this area opens up
new opportunities for cooperation, exchange of experience and resources, which is an important factor
in the development and modernization of national law enforcement structures [9, p. 40].

The importance of cooperation with international organizations and partners that have significant
experience in implementing gender approaches in law enforcement is also an important step towards
improving the gender system at the legislative level. It may include exchange of experience, joint
trainings and exercises, as well as participation in international projects aimed at promoting gender
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equality in the police system. In his works, Y. Shevchenko noted that the involvement of international
experience and partnerships with other countries allows to use best practices and adapt them to Ukrainian
realities, ensuring the continuous development and improvement of the national police [10, p. 55].

It is also important to consider the potential for implementing international standards and
recommendations related to gender equality and physical fitness. Drawing on the experiences of other
countries that have successfully navigated this area can help avoid common pitfalls and expedite the
reform process. Collaborating with international organizations, such as the UN or the OSCE, can offer
additional resources and expertise essential for the successful execution of the proposed initiatives.

Beyond internal reforms, there should be a focus on public education aimed at dismantling stereotypes
regarding the roles of women and men in law enforcement. Information campaigns, participation in
community events, and partnerships with the media can help cultivate a positive image of the police as
a modern and progressive institution of all citizens, regardless of gender. When citizens recognize the
police’s commitment to justice and equality, they are more likely to engage and support law enforcement
initiatives, ultimately contributing to improved public order and safety [11, p. 22].

It is important to highlight that enhancing gender equality and improving the physical fitness of
officers can boost the competitiveness and appeal of the police profession among young people. This
is crucial for securing the human resources needed in the law enforcement system to address current
challenges. This is particularly relevant given the increasing demand for highly qualified personnel
capable of effectively responding to modern threats. By creating an environment where everyone can
realize their potential and achieve professional success, regardless of gender, we can attract talented and
motivated individuals to the police force [12].

Additionally, special attention must be given to ensuring the safety and protection of police officers’
rights while they perform their duties. Considering gender aspects in this context will provide a better
understanding of and response to the specific risks and threats faced by different groups of officers.
The development and implementation of appropriate policies and procedures will enhance personnel
security and create comfortable working conditions [12—15].

Conclusions. Integrating a gender approach into the special physical training system of the National
Police of Ukraine is a complex yet essential process that encompasses not just the physical aspects of
training, but also psychological and social elements. This integration necessitates coordination across
all organizational levels and close collaboration among various departments to create effective training
programs that consider the physiological and psychological differences between men and women. In
this context, gender equality not only ensures equitable conditions for all officers but also enhances the
overall effectiveness of the police force. By implementing tailored training programs, we can establish
an environment where every police officer, regardless of gender, has the opportunity to realize their
professional potential. This, in turn, aids in developing a more effective law enforcement system that
is equipped to tackle contemporary challenges. Such initiatives will positively influence not only the
internal dynamics of the police but also the overall security situation in the country, fostering a more
equitable.
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